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MINUTES
CENTRAL WASHINGTON UNIVERSITY
FACULTY SENATE REGULAR MEETING MINUTES: May 7, 2003
http://www.cwu.edu/-fsenate
Presiding Officer:
Michael Braunstein
Recording Secretary: Janet Shields
ROLLCALL:
SENATORS: All senators or their alternates were present except: Patrick Bryan, Timothy Burnham, Bob
Carbaugh, Lisa Ely, Timothy Englund, Nate Harris, Brenda Hubbard, Robert Lupton, Todd
Schaefer, David Uberti
Visitors: Linda Hoff, John AP
CHANGES TO AND APPROVAL OF AGENDAMOTION NO. 03-45 (Approved): APPROVAL OF MINUTES

COMMUNICATIONS Commencement and Honors Convocation Participation: Memo from Tracy Schwindt, Registrar, inviting
faculty to participate in the upcoming commencement and honors ceremonies. Entire memo is available for
viewing in Faculty Senate office.
REPORTS/ACTION ITEMS

Executive Committee
Motion No. 03-33 (Delayed from 4/16/03 meeting)(Approved): 'That the Faculty Senate By Laws
be amended as shown in Exhibit A".
Motion No. 03-46 (Approved): 'That the Faculty Code (Pregnancy Leave and Related Benefits) be
amended as shown in Exhibit B."
REPORTS/DISCUSSION ITEMS
CHAIR: Collective bargaining issues. Signature cards have been filed with PERC. A conference call
is required between United Faculty of Central (UFC) and Administration in order to determine who will
vote on collective bargaining. It is not clear when that meeting will take place, but possibly next week.
It is possible, if no disagreement or problems, the ballots could be mailed as early as two weeks.
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Senator Donahoe indicated the telephone conference could happen next Friday, May 16 h. Two lists of
who should be included are very much the same.
The Executive Committee would like to hold a faculty forum. They want a faculty discussion to go on
about these issues. Forum has not been scheduled yet. An e-mail will be sent out on the status of the
collective bargaining. On the Senate website will be FAQ's with answers from UFC, Administration and
Executive Committee. Chair Braunstein asked if there are other questions that would be appropriate,
please submit them. It is not clear if PERC would send out ballots during the summer.
Senator Culjak pointed out that the vote will be based on the percentage of votes received, not the
percentage of votes that are eligible.
Chair Braunstein asked that if anyone has insight how Faculty Senate needs to be involved in this
process to please let him know. PERC has indicated they see no roll for the Faculty Senate in this
process. This is the first time a university in Washington has handled issues under the collective
bargaining legislation. Whatever we do as a university is going to be precedence setting for other
universities in the state. The PERC website has a lot of information about the process.
Enterprise Information System (PeopleSoft) Senator Culjak reported that Linda Beath put together a
committee, which consisted of members of the Faculty Senate Executive Committee, Student Support
Services, Registrar Services, Faculty Senate Academic Affairs Committee, Faculty Senate Curriculum
Committee, and Associate Deans, Faculty Senate General Education Committee. The subject was the
SAFARI program, which is the student module of PeopleSoft. This program has demonstrated some

serious flaws in the record keeping of the university. Fourteen discrepancies where named during this
process, which the committee needed to come up with some means of clarification . The program can
be modified to take care of these problems if the committee wanted them to. Some issues were how
credits can be transferred, uncontested withdrawals, repeat classes, pre-requisites and co-requisites.
Another problem is our catalog shows specializations that have no curricular status. There are currently
464 active courses in our catalog database, which have never been offered. The recommendations will
go back to the Faculty Senate Committees for decisions.
CHAIR ELECT: SAB report. Everyone who was expecting a Plan A raise should have received it.
Plan B review committees should be done by Friday. A few are already done. CPERC committees in
your college deserve a pat on the back. Made a very sincere effort to do a good job. SAB Committee
will be presenting at the next meeting revised and updated SAB plans with timelines, schedule, and
calendar for next year for approval pending funding.
PRESIDENT: President Mcintyre is at an Editorial Board meeting.
PROVOST: Provost Saltz is at HEC board meeting.
CURRICULUM COMMITTEE PRESENTATION ON FORMS/POLICIES and PROCEDURES:
Senator Culjak & Linda Hoff presented the new forms and updated Policies and Procedures .
Curriculum Committee would like to express their appreciation to Linda Hoff for the creation of the
curriculum forms. All the forms are in Excel format. Finished curriculum forms will be accessible
through the Faculty Senate web site. The Committee is presenting the policies and procedures
today to give time to discuss with colleagues. A motion to accept these changes will be presented
at the next meeting.
Linda Hoff demonstrated several of the new forms .
Handout- Faculty Senate Curriculum Committee Revisions to the Curriculum Policies and
Procedures Manual is available in the Faculty Senate Office.
Most of the changes to the Curriculum Policies and Procedures manual are housekeeping.
Updating names of departments and offices to be current. There are seven changes that are
significant changes. Discussion was held on the seven changes. They all require Faculty Senate
approval.
SENATE CONCERNS:
Senator Donahoe reported that UFC has filed the election representation petition with Public
Employee Relations Commission (PERC). This is PERC's first 4-year institution process that they
have gone through. This is all new ground. UFC used the Faculty Senate definition of the
bargaining unit. The Administration does not agree to the phased retiree element. UFC agreed to
amend the statement of the unit and take out phased retiree. PERC has requested names of those
in the bargaining unit from the Administration. If agreement is made on the names, a secret ballot
will be mailed to the homes of those individuals. There are over 400 names included in the potential
bargaining unit.
STUDENT REPORT: Senator Baccica read an official response in regards to the ASCWU Board of
Directors position regarding Ryan McMichael.
SENATE COMMITTEES:
Academic Affairs Committee: Senator Donahoe reported she has met in the "Super
Committee" dealing with potential changes in policies and procedures. Many of these items
need to go back to the original committees. Senator Donahoe presented a memo dated May 7'h
reporting on the charge of examining the Policy of Graduation with Distinction. Will be bringing
items to the last meeting.
Budget Committee: Been meeting with the Provost about concerns. Also been looking at
charges.
Code Committee: John Alsoszatai-Petheo responded to a question from Chair Braunstein as
to why there have been no code hearings. The Code Committee hearings are decisions that
are made by the Executive Committee based on changes to the code. The committee responds
to requests for clarification of the code, requests for changes in the code from individuals,
Faculty Senate and Administration. This year the committee has dealt with such issues as

trying to how to come up with intellectual property section for the code. Also been spent time
trying to define who faculty are.
Curriculum Committee: No report
Development and Appropriations: Two information items. The committee has been working
1
on these applications and will be meeting May 14 h to finalize their decisions. Award letters will
be out after next meeting. Second item dealt with Development days. The committee is
collecting information of all the workshops done and will give a more complete report at the next
meeting. Working on a recommendation for the use, development and distribution of the three
development days next academic year.
Faculty Legislative Representative: Senator Huckabay reported there is still not a House
budget. They will be back in session on the 1ih. As soon as the House budget comes out, we
will talk to everyone we need to.
General Education: No report
Personnel Committee: No report
Public Affairs Committee/Council of Faculty Representatives: Council of Faculty
Representatives (CFR) meets here next Friday meets. Representatives from all the 4-year
public institutions will be here. The President, Ann Anderson and Michael Braunstein are
scheduled to speak. Discussing how we wrap up this years activities and preparing for next
year. Will begin working on presentations to business groups around the state, on what is
Higher Ed in Washington and where it is going.

OLD BUSINESS
NEW BUSINESS
ADJOURNMENT: A motion was made to adjourn and seconded. It passed by a majority at 4:45.

***NEXT REGULAR SENATE MEETING: May 28, 2003***
BARGE412

Exhibit A
FACULTY SENATE BY-LAWS
I.

Membership
A. Allocations of vacant additional positions shall be made by the Senate Executive
Committee annually prior to the time of nomination and election of Senators, with
adjustments made in the order of allocation to reflect the shifts in relative size of the
various departments. Those departments with the largest number of faculty members
shall receive first priority in such allocations. In case that two (2) or more departments
qualify for allocation of the last position (by containing the same number of FTE at the
time vacancies and elections occur), these departments shall constitute a joint
nominating committee.
1. The total number of additional positions shall be the ratio, carried to the nearest
·.vhole number, of the total number of full time equivalent faculty to the base
number of Senators representing departments plus one fourth the number of
Senators representing departments carried to the nearest whole;
2. Additional positions shall be allocated among departments beginning with tho
largest department and so on in descending order of size, with two additional
positions given those departments having faculty members totaling three (3) or
more times the ratio established in Section 1 above, and one additional position
given those departments having faculty members totaling loss than three (3)
times the ratio established in Section 1 above;
3. The total number of additional positions allocated and to which Senators can be
elected shall not exceed one fourth tho total number of departments with
SeAate-ref)resemati~

1. The total number of additional positions allocated and to which Senators
can be elected shall not exceed one-fourth the total number of
departments with Senate representation.
2. Additional positions shall be allocated among departments beginning with
the largest department and so on in descending order of size according to
the formula described in Section 3.
3. The number of additional positions allocated to a department shall be
allocated in the following manner: two additional positions will be given
those departments having faculty members totaling three (3) or more
times the ratio of the total number of full time equivalent faculty members,
as of Fall quarter, to the base number of Senators representing
departments. One additional position shall be given those departments
having faculty members totaling less than three (3) times the ratio
described above.
Rationale: To clarify the sections of the bylaws associated with the assignment of additional
positions.

Exhibit B
Add new section to Leave and Retirement of Faculty Code

7.44

Pregnancy Leave and Related Benefits
Pregnancy Leave refers to the period of time when the faculty member is
incapacitated prior to, during or after childbirth as determined by the faculty
member's attending health care professional. Such leave is described under
Sections 9.45-9.70 and is paid leave.
Parental Leave refers to the period of time when a parent chooses to bond with
and care for his or her newborn, adoptive or foster child. Such leave is
described as Family Leave under Section 9.72 and is unpaid leave.
A. Requests for pregnancy leave of four weeks or more must be accompanied
by a physician's written verification. (Such documentation is submitted to
the department chair who then forwards it to the dean's office where it is
maintained.)
B. If the newborn or adoptive child has a serious health condition, a Leave for
Family Catastrophe may be requested. Provisions for such leave are
provided for in Section 9.73.
C. Upon return from pregnancy or parental leave, assignments to instructional
or other faculty duties will be provided. Such assignments require
concurrence by the faculty member, department chair and dean. See Section
7.20 B.
D. Probationary faculty on tenure track who have taken pregnancy leave,
parental leave or family catastrophe leave may request a one-year extension
of the six-year probationary period. See Section 5.25 B.

Rationale: To clarify the Faculty Code on pregnancy leave.

MEMO:
To: Michael Braunstein, Chair, Faculty Senate, Faculty Senate Executive
Committee, Senators
From: Faculty Senate Academic Affairs Committee: Chair Susan Donahoe, Phil
Backlund, George Drake, Ed Gellenbeck, Craig Johnson, Eldon Johnson, Richard Mack,
Lynn Richmond, Mary Ellen Reimund, David Shorr, Heidi Szpek, David Uberti, Peter
Barbee, and Bonnie Beekley
--~itt/
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Date: ~. 2003
Report on the Charge of Examining the Policy of Graduation with Distinction
The Academic Affairs Committee of the Faculty Senate was asked to consider
section 5-9.5.9.3.c of the Policy Manual, which reads, "Honors shall be based on the
GPA of all credits earned at Central as well as transfer credits accepted by CWU."
Our committee has examined many aspects involved in changing this policy. First,
we examined the policies at the other four-year institutions and found that they did not
have consistent policies. Most used only the credits earned at their own institution to
calculate the GPA for criteria for honors. However, there were some variations, such as
using only the last two years or ranking students and honoring only a certain percentile.
We also looked at the numbers of students who would qualify for an award if we
calculated a GPA by using only credits earned at Central in comparison to using all
credits being applied toward a degree, including those earned elsewhere. The numbers of
students graduating with honors would increase if we only used Central's credits, but we
discovered that we are already giving out honors to 14-20% of our graduates. We felt
that that was an adequate percentage of graduating students earning honors and that the
number did not need to be increased.
We considered many scenarios of students' situations and consulted students. They
felt also that the number of students earning distinction was enough and that calculations
of GPA should include all credits earned that apply toward a degree. It was also noted
that in addition to the categories listed in the policy manual, there are departmental
honors across campus, adding an additional number to the total of honors. We felt that
there are many mechanisms for achieving some form of honors at Central, and we
support keeping the policy as presently stated.
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Faculty Senate Curriculum Committee
Revisions to the Curriculum Policies and Procedures Manual
The FCSS has completed a revision of the Curriculum Policy and Procedures manual (section 510 of the University Policies and Procedures Manual). Most of the revisions are minor
housekeeping changes. However, the following proposed changes are significant and require
Faculty Senate approval.
1. Expanding Curriculum Committee responsibilities:
Under jurisdiction for curricular matters
(5-10. 1.3.2) . The FSCC screens Department/Program catalog information to ensure its
clarity, accuracy, and compliance with the curriculum policies and procedures.
Rationale: The Registrar's Office has brought numerous problems with catalog copy to the
attention of the curriculum committee. Currently, there is no oversight on catalog copy. This policy
change will allow the curriculum committee to assume the responsibility of checking catalog
information and remedying problems and errors.
2. Revised guidelines for writing catalog copy (5.10.12)
a. Addition of the Catalog Narrative form to appended to all New Degree Program
proposals, New Specializations, Minors, and Certificates, and Program Change
forms.
b. We have revised the catalog copy guidelines so that they are clearer and more
specific. (Section 5-10.12.2)
Rationale: The FSCC has received a significant number of complaints from faculty, students,
administration, and the Registrar's Office about inaccurate and misleading information in the CWU
catalog. For example hidden program fees, unclear pre-requisite course requirements, etc. The
addition of new guidelines and a new form will allow the departments and programs to organize
catalog information clearly under specific headings and provide students with (hopefully clearer
and more accurate) standardized catalog information.
3. Reserve Course Policy changes:
a. (5-1 0.11) Addition of a Course or Program Reserve Form
b. (5-1 0.5.16.3) Process. Course or programs to be placed on or taken off reserve should
be submitted using the Course or Program Reserve Form for approval by the appropriate
individuals as identified on the form and then sent to the FSCC for review.
c. (5-1 0.5.16.4) Courses which have not been taught for 3 years and are not on the
reserve list will automatically be placed on reserve by the registrar's office and will follow
the policy for reserve courses or programs [described in 5-1 0.5.16.3].
Rationale:
a-b. Currently, departments or programs may put courses on reserve without notifying
anyone outside the department or program. This is very confusing to students, advisors, and the
registrar's office . Providing information about reserve status allows the Registrar's Office and
advisors to present more accurate information to students. Furthermore, the registrar's office is
running out of numbers to assign to courses. There is and eight year moratorium on the use of
numbers after a course has been deleted.
c. The Safari project has found 464 active courses in the catalog database which have
never been taught. The CWU policy on deleting reserve courses after three years does not
apply to courses that remain on active status. A new policy to place courses on reserve which
have not been taught in three years will assist students, advisors and the Registrar's Office by
presenting more accurate information about course availability.
4. Policy for creating a New Degree type and level:
(5-1 0.6.2.1) New Undergraduate degrees: The description, specifications, and
requirements of a new degree type and level are to be determined by the Faculty Senate

Curriculum Committee in conjunction with the Faculty Senate Academic Affairs Committee
in accordance with Curriculum Committee and Academic Affairs Policies and Procedures.
Rationale: As the discussion of the proposed new degree type and level: Bachelor of Applied
Sciences demonstrated, no clear policy ex_ists for establishing new degrees (type and lev~l) .
After examining both sections 5-9 (Academic Affairs Policies and Procedures) and section 5-1 0
(Curriculum Policies and Procedures), it becomes clear that the two faculty Senate committee
sh.are responsibilities for establishing the description, specifications, and requirements for a new
degree type and level.
5. Deletion of Procedures for completing curriculum transmittal forms sections 5-1 0-11.2 - 510.11.6.
Rationale: The new curriculum forms include the procedures on the forms themselves in order to
make completing the forms easier.
6. Curricular terms: The FSCC and the Curriculum Policies and Procedures manual recognizes
only the following types of programs:
Majors
Specializations
Minors
Certificates (Types A-C)
The terms option, emphasis, concentration, and track are not program distinction recognized or
defined by the curriculum policies manual and such designations do not appear on transcripts or
diplomas.
Rationale: Majors, Specializations, Minors, and Certificates have specifications defined in the
Curriculum Policies and Procedures manual (sections 5-1 0.2.8; 5-1 0.2.13; 5-1 0.2.9; 5-10.2.2
respectively) and must be approved through the regular curriculum process. There are no
standard definitions and specifications for option, emphasis, concentration, and track. Only the
designations majors, specializations, minors, and certificates appear on student transcripts.
Students takes a "concentration", "emphasis" or (unapproved) "specialization" believing that
such designations will be on their transcripts as evidence of focused study for purposes of
gaining employment or applying for graduate work. Since these terms are not defined and not
present on student transcripts, they should not be used in the catalog.
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Date: May 7, 2003
VISITOR SIGN-IN SHEET

Please sign (print) your name if you are not a faculty senator.

I.

CENTRAL WASHINGTON UNIVERSITY
FACULTY SENATE
REGULAR MEETING
Wednesday, May 7, 2003, 3:1Q p.m.
BARGE 412
AGENDA

ROLL CALL

II.

CHANGES TO AND APPROVAL OF AGENDA

Ill.

MOTION NO. 03-45: APPROVAL OF MINUTES

IV.

COMMUNICATIONSCommencement and Honors Convocation Participation: Memo from Tracy Schwindt, Registrar, inviting
faculty to participate in the upcoming commencement and honors ceremonies.

V.

REPORTS/ACTION ITEMS (40 Minutes)
Executive Committee

Motion No. 03-33 (Delayed from 4/16/03 meeting}: 'That the Faculty Senate By Laws be
amended as shown in Exhibit A".
Motion No. 03-46: "That the Faculty Code (Pregnancy Leave and Related Benefits) be amended as
shown in Exhibit B."
VI.

REPORTS/DISCUSSION ITEMS
CHAIR:

(10 Minutes)

CHAIR ELECT: (10 Minutes)
PRESIDENT: (10 Minutes)
PROVOST: (10 Minutes)
CURRICULUM COMMITTEE PRESENTATION ON FORMS/POLICIES and PROCEDURES:
Toni Culjak (15 Minutes)

SENATE CONCERNS: (5 Minutes)
STUDENT REPORT: (5 Minutes)
SENATE COMMITTEES: (10 Minutes)
Academic Affairs Committee: Susan Donahoe
Budget Committee: Bill Bender
Code Committee: John Alsoszatai-Petheo
Curriculum Committee: Toni Culjak
Development and Appropriations: Charles Li
Faculty Legislative Representative: James Huckabay
General Education: Steve Verhey
Personnel Committee: Rob Perkins
Public Affairs Committee/Council of Faculty Representatives: Daniel CannCasciato
VII.

OLD BUSINESS

VIII.

NEW BUSINESS

IX.

ADJOURNMENT

***NEXT REGULAR SENATE MEETING: May 28, 2003***
BARGE 412

Exhibit A
FACULTY SENATE BY-LAWS
II. Procedures for Election
B. Allocations of vacant additional positions shall be made by the Senate Executive
Committee annually prior to the time of nomination and election of Senators, with
adjustments made in the order of allocation to reflect the shifts in relative size of the
various departments. Those departments with the largest number of faculty members
shall receive first priority in such allocations. In case that two (2) or more departments
qualify for allocation of the last position (by containing the same number of FTE at the
time vacancies and elections occur), these departments shall constitute a joint
nominating committee.
1. The total n~:J.ffibef of additional positions shall be-the-Fatio, carried to the nearest
whele--Aumber, of the total AtlffiBer of full time equivalent faculty to the base
fH:lfAber of Senators re!Jresenting departments plus one fuurth the nUfA-138f-O.f
Senators representing departments carried to the neareskvhole;

...
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2 . Additional positions shall be allocated among departments beginn~~e
largest departmeffi-afld so on in descending order of size, \Vitjl t'NO additional
pesft~ons given those departments having faculty members totaling three (3) or
more times the ratio established in Section 1 above.and one additiona~tieR
§Wen those departments havffig faculty members totaling less than t!;lree (3)
times the ratio established in Section 1 above;

3.

'I
I

......-::

~f-adfi.it.ional'}3ositions

allocated and to 'Nhich Senators can be
elected shall not exceed one fourth the total number of departments with
Senate representation .

The total number of additional positions allocated and to which Senators
can be elected shall not exceed one-fourth the total number of
departments with Senate representation.
Additional positions shall be allocated among departments beginning with
the largest department and so on in descending order of size according to
the formula described in Section 3.

....-•
•

I

.

•

The number of additional positions allocated to a department shall be
allocated in the following manner: two additional positions will be given
those departments having faculty members totaling three (3) or more
times the ratio of the total number of full time equivalent faculty members,
as of Fall quarter, to the base number of Senators representing
departments. One additional position shall be given those departments
having faculty members totaling less than three (3) times the ratio
described above .

Rationale: To clarify the sections of the bylaws associated with the assignment of additional
positions.

•

•

II

II

Exhibit B
Add new section to Leave and Retirement of Faculty Code

9.44

Pregnancy Leave and Related Benefits
Pregnancy Leave refers to the period of time when the faculty member is
incapacitated prior to, during or after childbirth as determined by the faculty
member's attending health care professional. Such leave is described under
Sections 9.45-9.70 and is paid leave.
Parental Leave refers to the period of time when a parent chooses to bond with
and care for his or her newborn, adoptive or foster child. Such leave is
described as Family Leave under Section 9.72 and is unpaid leave.
A. Requests for pregnancy leave of four weeks or more must be accompanied
by a physician's written verification. (Such documentation is submitted to
the department chair who then forwards it to the dean's office where it is
maintained.)
B. If the newborn or adoptive child has a serious health condition, a Leave for
Family Catastrophe may be requested. Provisions for such leave are
provided for in Section 9. 73.
C. Upon return from pregnancy or parental leave, assignments to instructional
or other faculty duties will be provided. Such assignments require
concurrence by the faculty member, department chair and dean. See Section
7.20 B.
D. Probationary faculty on tenure track who have taken pregnancy leave,
parental leave or family catastrophe leave may request a one-year extension
of the six-year probationary period. See Section 5.25 B.

Rationale: To clarify the Faculty Code on pregnancy leave.

